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civilservice.la.gov

GENERAL CIRCULAR NUMBER 202]-007

DATE: March 10, 2021

TO:

While the ions of Families First Coronavirus Response Act (FFCRA) expired on December
31, 2020, the lidated Appropriations Act of 2021 extended tax credits to employers who
voluntarily granted leave in accordance with the previous provisions of the FFCRA through March
31, 2021. While state governmental agencies are not eligible for such tax credits, the Commission
extended the voluntary use of the FFCRA to Appointing Authorities through March 31, 2021, due
to the on-going COVID-19 health pandemic.

The current American Rescue Plan Act of 2021, H.R. 1319, currently before the United States
Congress is expected to extend the same tax credits related to leave granted in accordance with
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the provisions of the former FFCRA through September 30, 2021. State Civil Service continues to
monitor this legislation and will provide any necessary changes regarding this proposal to the
Commission on April 7, 2021.

The Department is requesting a retroactive approval to April 1, 2021.

Chapter 11: Hours of Work, Annual, Sick, and Other Forms of Leave

PROPOSED EMERGENCY RULE 11.35(d)

CURRENT Effective 4/1/2021
11.35 Special Leave Related to COVID-19 11.35 Special Leave Related to COVID-19
Health Pandemic Health Pandemic
a oA W 4
(d) Appointing Authorities may grant paid (d) Appointing Authorities may grant paid

leave through March 31, 2021 that is leave through Mareh-34,2021
consistent with the provisions of the September 30, 2021 that is consistent
Emergency Paid Sick Leave Act (EPSL) ¢ with the provisions of the Emergency
and the Expanded Family Medical Paid Sick Leave Act (EPSL) and the
Leave Act (EFMLA) as outlined in the Expanded Family Medical Leave Act
Families First Coronavirus Response (EFMLA) as outlined in the Families First
Act (FFCRA), which expired on Coronavirus Response Act (FFCRA),
December 31, 2020. This leave is only which expired on December 31, 2020.
available to employees who have not This leave is only available to employees
previously exhausted their leave who have not previously exhausted
allotment under the FFCRA. their leave allotment under the FFCRA.

Sincerely,



